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Transcript: Employee networks video – NDIS website
[Transcript begins] 

[Ed – BM Office of Agency Accessibility and Inclusion] 
Hello. 
I'm Ed, the Branch Manager of the Office of Agency Accessibility and Inclusion at the NDIA. 
We're proud to create an inclusive workplace where everyone feels connected and included. 
All staff are invited to join our employee networks. 
Which unite those with lived experience and allies to foster a culture of belonging that celebrates diversity at the Agency.

[Karen – EDN networks member]
 Hi, I'm Karen. 
I've been a member of the Employee Disability Network, also known as the EDN, for over six years. 
As an employee with a disability, this network provides me with a space where I can discuss common challenges with others and provide feedback to influence solutions, which then ultimately will benefit everyone. 

[Tobias – First Nations network member] 
Hi, I'm Tobias and I joined the Agency through the Indigenous Apprenticeship Program and was highly encouraged to join the First Nations Employee Network at the beginning of that journey. 
I like being connected to the other First Nations staff in the Agency and keeping up to date on different events, such as the network conference which provides an opportunity for members to come together and problem solve, identify challenges faced by First Nations staff, and to celebrate the contribution we bring to the NDIA. 

[Palak – CALD network member] 
I'm Palak, and I'm a member of Harmony Hub at NDIA. 
The Agency's culturally and linguistically diverse staff network. 
I believe that Harmony Hub is a place where everyone belongs, and the purpose of it encourages me, as an employee of the Agency, to continue to create an inclusive and supportive workplace for everyone. 
This also aligns with the NDIA values of we value people and we grow together. 
[Keith – Pride network member] 
Hi, my name is Keith and I'm a member of Pride NDIA, which is the Agency's LGBTIQASB+ staff and allies network. 
A psychologically safe workplace is somewhere that I feel heard, safe and supported to bring my full self to work because we do have that culture at the Agency. 
It means that I get to work really closely to my values and beliefs to drive positive change, and not just in my day to day work. 
So the Pride Network was really the perfect place for me to do that. 

[Ed – BM Office of Agency Accessibility and Inclusion] 
Our employee Networks play an active role in supporting Agency co-design, consultation, engagement, training initiatives and events. 
I encourage you to visit the Inclusion and Diversity page on our website to learn more. 

[Transcript ends]
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